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I Joan M. Hollenbach 
Managing Associate General Counsel 
U.S. Government Accountability Office 
441 G Street, NW 
Washington, D.C. 20548 

Re: Unfair Labor Practice Charae of June 21. 2007 

Dear Ms. Hollenbach: 

I am writing to memorialize our resolution of the above referenced 
matter. The Unfair Labor Practice charge filed pursuant to GAO 
Order 2711.1§15(b) with David M. Walker (the charged party) on 
June 21, 2007 is hereby withdrawn with prejudice in consideration 
for the agreements stated in the attached Memorandum of 
Understanding (MOU) regarding the parties' conduct during the 
upcoming election period. 

We hope that on the basis of the mutual agreements stated in the 
MOU, we can protect to the maximum extent possible the 
employees' self-organizational rights as we proceed to the 
September 19, 2007 representation election. 

Thank you for your attention to this matter. 

Sincerely, a Akins fiQbL Clark 

, General Counsel 

cc: Anne M. Wagner, General Counsel 
Personnel Appeals Board 

Charlie Trembley 
NORTHEASTERN 

Allan Yamaguchi 
NORTHWESTERN I 



, j m o r n n d w ~  ~TAnrcemcnt 
& t w e c P t h e U a i t t d S i b  OOmcc md GAQ & m k ~  

GAO and the GA.0 Employees Orgmizstion, International Federation of Prol'essional 
and Technical Engineers (the GAO Employees Organization, IFPTE) achowled~t that: 

I . GAO and the GAO Employees Organi tation, lFPTE are prohi bi led TI a n  at gaging in 
unfair labor practices as set fsrth in 5 U.S.C. $9 7 1 16(a) md 71 1 6@), respectively, and 
GAO Order 271 1.1 4 12 (a) and {b) respectively. 

2. GAO managmatt is rqllircd to m a i n  n c u t d  &ring the repmentation praesr and 
its conduct must be consistent with 5 U'.S.C. 5 71 16(e), and GAO Ordw 271 1.1 $ IZ(e). 

3. h h  GAO and the GAO Emplayees Organizatian. IFPT'E have the legal right to file . 
an unfair labor practice (Ur.P) charge regardit18 alleged inappropriate represatation 
election mdwt if they conclude that panicutar facts and circumstances so warrant. 

THEREFORE in the interest of rwchinb an arn i~b le  rzsoluticm to slch disputes and 
pruwting tbt employees' interest in exacising their right to engage in self wganirational 
activirics, GAO and h e  GAO Employees Organization, IFPTE agree to the following 
infmmd dispute resolution prwew with regard to the above listed protections. 

In the event the GAO Employees Organizarion, W T E  believes that GAO 
rnanapnent has mnmittsd pa unfair labar pcticx (UP) with respact to 
represeamtion election conduct, the GAO Employees Organization, FFE shall 
notify GAO sevaty-two (72) h a u s  (exclusive of waekards md holidays) irl 

admncc uf Tiling the thirty-day notice of intmt to file a UtP with the.char@ 
PW* 

In the cvmt GAO believes that the GAO Employees Organita~ion, IFPTE has 
cummittad an ULP with respect to repre4entation election conduct, or that LFPTE 
or other representatives of the GAO Employees Organizahon, ff PTE, has made a 
statanent Hmich GAO Mi- in good faith to be false or midamding, GAO &dl 
notify the GAO Employees Oaanization, IFPTE seventy-two (72) hours 
{exclusive of wekmds and hdidays) in advance of filing the thirty-day notice of 
intmt to file a LIP nith the chargcd party, or issuing any statement ot'cmection 
with regard to such above-described smtrm nlt. 



The swmty-two (72) hour not ie  shall be provided both orally via telephone and 
in writing via enrail to the individual who signal this apegnenf who is herein 
designated by GAO and the GAQ Employees Organhtim, FFTE to receive 
such do t s .  w such person's &mq as desipatcd in wriring by said 
individul. The notice shall speciftcdly identify the alleged ULP or statement 
requiring d m ,  date of the ULP or statanent requiring meaim, and the 
remedy being swght. 

AAw r&pt of the nati fiation, the parties shall ex@tiously engage in a good 
faith effort ro informally r d v e  and remedy the alleged ULP or satement 
M a n  claim. WIfthe divute mot be resolved within 72 hours (exclusive d 
wccktnds a d  holidays), GAO m he GAO Etnp)oyets Organization. IFPTE, as 
appropsiate, ahall hove the ri& to file the thirty-day aodce of intmr to file a ULP 
andllor iswe a st8ment of correction. 

This merit &dl e x p h  a? 5:OQ PM hstm Daylight Time on Wednuday, 
September 12,2007. 

,P& IFPTE 
Dare: July 27, 2007 

%/ 


